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Productivity

output per worker or per hour worked



10

105

100

95

90

35

30

75

Real labour productivity per hour worked (Index 2015=100)

EU Malta

EU @ Malta

2024
EU: 105448

Malta: 112.913

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024



GDP per person employed, at PPS EU 27=100
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Working hours



Average actual weekly working hours
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Productivity gains made after the
1950s have not been translated into
shorter working hours




Professional, scientific and technical activities
Information and communication
Public administration and defence

Financial and insurance activities

Arts, entertainment and recreation

Average weekly hours worked by sector

Administrative and support service activities
Accommodation and food service activities

Human health and social work activities
Water supply; sewerage, waste management

Transportation and storage

2008 2024
@ 2008 2024
Education 31.6
Other service activities 35.7
38.8
394
40.3
Real estate activities 37.0
38.8
Wholesale and retail trade 39.]
2ok +3/.4 average
399
38.6
Manufacturing 409
38.4
39.0
Construction 40.0
41.1
Electricity 39.9
Agriculture and fishing 49.5
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Working hours

Linear, diminishing, increasing or circular?
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Output per person per hour (EU27 2020-100)
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Sectoral and occupational
dynamics determine the type and
extent of the relationship between

productivity and hours worked




A 4-day week
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REDUCING WORKING HOURS ONLY WILL IMPACT:
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You can’t

Ch‘d nge thipg S reetinfs reform
without things —

Efficiency charters

changing.

SHORTER HOURS ACT A
FORCING FUNCTION FOR
INNOVATION

Rigorous calendar management
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[everage technology and innovation



BUSINESS REENGINEERING WILL IMPACT
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Business reengineering is required
to avoid work intensification,
greater labour requirements or loss
of output




Concluding Questions

the productivity

Will our gap from EU
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